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LTH EMPLOYERS
OCIATION OF BC

The Law Society of British Columbia has pre-approved the following HEABC workshops and webinars for Continuing

Professional Development (CPD) credit:

Webinar Title Course
Date

DTA | — What is Duty to Accommodate Feb 5, 2015

DTA 2 - Duty to Accommodate Process Feb 12,2015

Current Practices in Attendance Management March 19,
2015

Current Practices in Attendance Management June 9, 2015

Workplace Bullying & Harassment March 26,
2015

Workplace Bullying & Harassment June 3, 2015

Grievance | = Overview of the Grievance Process April 9, 2015

Grievance 2 - Resolving Grievances at Steps |, 2 April 16,2015

and 3

Grievance 3 - Settlements and Third Party April 23, 2015

Processes

Managing the Selection Process | - 1 Have a April 30, 2015

Vacancy...Now What?

Managing the Selection Process 2 - Selection in May 7, 2015

the Health Care Sector

Managing the Selection Process 3 — Preparing to May 14, 2015

Hire

Managing the Selection Process 4 — Hiring the May 21, 2015

Right Candidate

Discipline 1 — Overview of the Discipline May 28, 2015
Process
Discipline 2 — Conducting Disciplinary June 4, 2015
Investigations
Discipline 3 — Implementing Discipline June 11,2015

Please see next page for pre-approved workshops.

How to claim your CPD credit

To claim CPD credits, log in to the Law
Society website and search for the
HEABC course you would like to report.

HEABC members who are not practicing
BC lawyers but have a certification with
another professional association that has
a continuing professional development
component (e.g., CHRP, CGA, CMA,
PMP, etc.), may also be eligible to use
their HEABC workshop/webinar
attendance for credit. Check with your
professional association for confirmation.



http://www.lawsociety.bc.ca/apps/members/login.cfm
http://www.lawsociety.bc.ca/apps/members/login.cfm

HEABC

HEALTH EMPLOYERS
ASSOCIATION OF BC

Workshop Title Course
Date
Managing the Discipline Process February 10
Managing the Selection Process March 3
Managing the Grievance Process March 11
Labour Relations 101 (Day I) April 20
Labour Relations 101 (Day 2) April 21
Conducting Effective Investigations May 12
Duty to Accommodate May 20




