HEALTH SERVICES & SUPPORT FACILITIES SUBSECTOR (MONTHLY)

EFFECTIVE DATE: MAY 1, 2001

+ Pay Equity Adjustments (See *)
+ $61 per month increase
+ Power Engineer Classification Adjustments

WAGE RATE LEVELS ($ per month) WAGE RATE LEVELS ($ per month) WAGE RATE LEVELS ($ per month)
Rate Start 12 months Rate Start 12 months Rate Start 12 months

*| BMW1 2,772 * | M1 2,630 2,698 | * | PC3C 2,931 2,997
*| BMW2 2,772 * | M2 2,737 2,848 PC4 2,477
*| BSW2 3,161 M3 2,783 2,849 [ * | PC5 3,065 3,117
*| BSW3 3,281 * | M4 2,987 3,123 PC6 2,640 2,678
*| BSW4 3,408 * | M4A 3,240 3,398 | * | PC7 3,014 3,068
*| CAl 2,854 * | M5 3,387 3,563 | * | PC8 3,250 3,314
*| COOK1 3,137 * | M6 3,767 * | PC8BA 3,137 3,200
*| COOK2 3,225 M7 3,760 * | PC9 3,178 3,237
*| COOK3 3,307 * | M7A 3,585 3,783 | * | PC9A 3,078 3,137
*| COOK4 3,394 * | M7B 3,774 4,003 | * | PC10 3,232 3,298
*| COOK5 3,412 M8 4,042 * | PC10A 3,180 3,246
*| COOK®6 3,622 * 1 M9 4,014 4,279 | * | PC11 3,314 3,437
*| COOK7 3,835 * | MS1 3,823 * | PC11A 3,200 3,324
FFIN 3,531 * | MS2 4,059 * | PC11B 3,148 3,272
*| FSS1 3,636 * | MS3 4,334 PC12 3,051 3,148
*| FSS2 3,748 * | MS4 4,608 * | PC13 3,301 3,354
*| FSS3 3,915 MS5 4,892 * | PCl14 3,422 3,487
*| FSS4 4,129 MS6 5,219 * | PC15 3,409 3,512
*| FSW1 2,682 * | MW1 2,792 * | PC16 3,424 3,496
*| FSW2 2,737 * | MW2 2,994 PC17 3,104 3,185
FSW3 2,792 * | MW3 3,177 * | PC17A 3,493 3,653
*| GK1 2,792 * | MW4 3,378 * | PC18 3,636 3,724
*| GK2 2,994 MW5 3,563 * | PC18A 3,584 3,672
*| GK3 3,177 MW6 3,898 * | PC18C 3,493 3,581
*| GK4 3,378 MWGA 4,291 * | PC19 3,698 3,787
GK5 3,563 MW7 4,145 * | PC19A 3,750 3,839
* | HSKPR 3,541 MW7A 4,597 PC20 3,489 3,619
*| LW1 2,769 MW8 4,304 * | PC21 3,874 3,983
*| LW2 2,922 PC1 2,400 2,445 PC22 3,696 3,867
*| LW3 2,989 PC2 2,515 2,561 PC22A 3,815 3,924
*| LW4 3,096 * | PC3 3,097 3,162 PC22B 4,062 4,219
*| LW5 3,245 * | PC3A 3,083 3,149 | * | PC22C 4,123 4,280
*| LW6 3,640 * | PC3B 2,983 3,049 PC23 4,333 4,488
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HEALTH SERVICES & SUPPORT FACILITIES SUBSECTOR (MONTHLY)

EFFECTIVE DATE: MAY 1, 2001

+ Pay Equity Adjustments (See *)
+ $61 per month increase
+ Power Engineer Classification Adjustments

WAGE RATE LEVELS ($ per month) WAGE RATE LEVELS ($ per month) WAGE RATE LEVELS ($ per month)
Rate Start 12 months Rate Start 12 months Rate Start 12 months
*| R1 2,596 2,655 R19C 3,258 3,333 | * | SE4B 3,711
*| R2 2,683 2,727 R19D 3,725 3,799 | * | SEB 3,214
R3 2,415 2,453 R19E 3,321 3,396 | * | SEBA 3,301
*| R4 2,663 2,737 R19F 3,586 3,660 [ * | SM1 2,451 2,496
*| R5 2,855 2,904 R19S 3,566 3,655 [ * | SM2 2,734 2,794
*| RBA 2,909 2,958 R20 3,303 3,413 | * | SM3 2,798 2,845
*| R5B 3,049 3,097 R20A 3,377 3,557 | * | SM4 2,910 2,983
R6 2,589 2,641 R21 3,861 3,959 [ * | SM5 3,044 3,118
R6A 2,596 2,697 R21C 3,654 3,753 SM6 3,007 3,075
*| R7 2,998 3,059 R21D 3,566 3,665 * | T1 2,842
*| R7A 3,138 3,198 R21E 3,797 3,895 * | T2 2,904
*| R8 3,059 3,117 R21S 4,009 4,123 | * | T3 3,022
*| R9 3,065 3,114 R22 3,561 3671 *| T4 3,099
*| R9A 3,117 3,166 R23 3,671 3,793 T5 2,942
R9C 2,760 2,809 R23A 3,575 3,842 T6 3,005
* R10 2,955 R24 3,995 4,129 | * [ T7 3,155
*1 R11 3,179 3,251 R25 3,987 4,123 T8 3,341
*1 R11A 3,181 3,247 R26 3,971 4,128 | * | TD1 3,563
R11C 2,872 2,945 R26S 4,549 4,729 | **| TD1 + 5% 3,769
R12 2,886 2,958 R27 4,128 4,281 | * | TD2 3,655
R13 2,931 3,006 R27A 4,044 4,367 | **| TD2 + 5% 3,836
R13A 2,863 3,069 R28 4,281 4,431 | * | TD3 3,777
*| R14 3,312 3,388 R29 4,431 4572 | **| TD3 + 5% 3,948
*| R14A 3,364 3,440 R29S 5,078 5,240 | * | TD4 3,783
*| R14B 3,503 3,579 SE2 4,223 ** [ TD4 + 5% 3,948
R14C 3,069 3,145 SE2A 4,343 * | TD5 3,892
*1 R15 3,177 SE2B 4,621 ** [ TD5 + 5% 4,107
*| R16 3,351 3,430 SE3 3,808 * | TD6 4,003
R17 3,149 3,228 SE3A 3,910 ** [ TD6 + 5% 4,224
*| R18 3,274 SE3B 4,223 * | TD7 4,003
R18A 3,135 3,361 SE4 3,397 ** [ TD7 + 5% 4,224
* [ R19 3,468 3,541 SE4A 3,491 * | GRID 26 3,729
R19A 3,318 3,401

** This rate code is at or near the pay equity target rate for the classification.

As a result, the revised wage rate for this rate code may not provide

for a 5% differential above the base rate code (i.e. TD base rate code). This rate code is only a label for the new wage rate and may provide for an actual
wage differential of less than 5%.
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HEALTH SERVICES & SUPPORT FACILITIES SUBSECTOR (HOURLY)

EFFECTIVE DATE: MAY 1, 2001
+ Pay Equity Adjustments (See *)
+$61 per month increase
+ Power Engineer Classification Adjustments

WAGE RATE LEVELS ($ per hour) WAGE RATE LEVELS ($ per hour) WAGE RATE LEVELS ($ per hour)
Rate Start 12 months Rate Start 12 months Rate Start 12 months
* | BMW1 17.77 * [ M1 16.86 17.29| * | PC3C 18.79 19.21
* | BMW2 17.77 * | M2 17.54 18.26 PC4 15.88
* | BSW2 20.26 M3 17.84 18.26| * | PC5 19.65 19.98
* | BSW3 21.03 * | M4 19.15 20.02 PC6 16.92 17.17
* | BSW4 21.85 * | M4A 20.77 21.78| * | PC7 19.32 19.67
* | CAl 18.29 * | M5 21.71 22.84| * | PC8 20.83 21.24
* | COOK1 20.11 * | M6 24.15 * | PC8A 20.11 20.51
* | COOK2 20.67 M7 24.10 * | PC9 20.37 20.75
* | COOK3 21.20 * | M7A 22.98 24.25| * | PC9A 19.73 20.11
* | COOK4 21.76 * | M7B 24.19 25.66| * | PC10 20.72 21.14
* | COOK5 21.87 M8 25.91 * | PC10A 20.38 20.81
* | COOK®6 23.22 * | M9 25.73 27.43| * | PC11 21.24 22.03
* | COOKY7 24.58 * | MS1 24,51 * | PC11A 20.51 21.31
FFIN 22.63 * | MS2 26.02 * | PC11B 20.18 20.97
* | FSS1 23.31 * | MS3 27.78 PC12 19.56 20.18
* | FSS2 24.03 * | MS4 29.54 * | PC13 21.16 21.50
* | FSS3 25.10 MS5 31.36 * | PC14 21.94 22.35
* | FSS4 26.47 MS6 33.46 * | PC15 21.85 22.51
* | FSW1 17.19 * [ MW1 17.90 * | PC16 21.95 22.41
* | FSW2 17.54 * [ MW2 19.19 PC17 19.90 20.42
FSW3 17.90 * | MW3 20.37 * | PC17A 22.39 23.42
* | GK1 17.90 * [ MW4 21.65 * | PC18 23.31 23.87
* | GK2 19.19 MW5 22.84 * | PC18A 22.97 23.54
* | GK3 20.37 MW6 24.99 * | PC18C 22.39 22.96
* | GK4 21.65 MWG6A 27.51 * | PC19 23.71 24.28
GK5 22.84 MW7 26.57 * | PC19A 24.04 24.61
* | HSKPR 22.70 MW7A 29.47 PC20 22.37 23.20
* | LW1 17.75 MW8 27.59 * | PC21 24.83 25.53
* | LW2 18.73 PC1 15.38 15.67 PC22 23.69 24.79
* | LW3 19.16 PC2 16.12 16.42 PC22A 24.46 25.15
* | LW4 19.85 * | PC3 19.85 20.27 PC22B 26.04 27.04
* | LW5 20.80 * | PC3A 19.76 20.19| * | PC22C 26.43 27.44
* | LW6 23.33 * | PC3B 19.12 19.54 PC23 27.78 28.77
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HEALTH SERVICES & SUPPORT FACILITIES SUBSECTOR (HOURLY)

EFFECTIVE DATE: MAY 1, 2001
+ Pay Equity Adjustments (See *)
+$61 per month increase
+ Power Engineer Classification Adjustments

WAGE RATE LEVELS ($ per hour) WAGE RATE LEVELS ($ per hour) WAGE RATE LEVELS ($ per hour)
Rate Start 12 months Rate Start 12 months Rate Start 12 months
* | R1 16.64 17.02| * | R19C 20.88 21.37| * | SE4B 23.79
* | R2 17.20 17.48| * | R19D 23.88 24.35| * | SEB 20.60
R3 15.48 15.72| * | R19E 21.29 21.77| * | SEBA 21.16
* | R4 17.07 17.54| * | R19F 22.99 23.46| * | SM1 15.71 16.00
* | R5 18.30 18.62 R19S 22.86 23.43| * | SM2 17.53 17.91
* | RBA 18.65 18.96 R20 21.17 21.88| * | SM3 17.94 18.24
* | R5B 19.54 19.85| * | R20A 21.65 22.80| * | SM4 18.65 19.12
R6 16.60 16.93| * | R21 24.75 25.38| * | SM5 19.51 19.99
R6A 16.64 17.29| * | R21C 23.42 24.06 SM6 19.28 19.71
* | R7 19.22 19.61 R21D 22.86 23.49| * | T1 18.22
* | R7A 20.12 20.50| * | R21E 24.34 2497 * | T2 18.62
* | R8 19.61 19.98 R21S 25.70 26.43| * | T3 19.37
* | R9 19.65 19.96 R22 22.83 23.53| * | T4 19.87
* | ROA 19.98 20.29 R23 23.53 24.31 T5 18.86
R9C 17.69 18.01 R23A 22.92 24.63 T6 19.26
* | R10 18.94 * | R24 25.61 26.47| * | T7 20.22
* | R11 20.38 20.84| * [ R25 25.56 26.43 T8 21.42
* | R11A 20.39 20.81 R26 25.46 26.46| * | TD1 22.84
R11C 18.41 18.88 R26S 29.16 30.31| ** | TD1 + 5% 24.16
R12 18.50 18.96 R27 26.46 27.44| * | TD2 23.43
R13 18.79 19.27 R27A 25.92 27.99| ** | TD2 + 5% 24.59
R13A 18.35 19.67 R28 27.44 28.40| * | TD3 24.21
* | R14 21.23 21.72 R29 28.40 29.31| ** | TD3 + 5% 25.31
* | R14A 21.56 22.05 R29S 32.55 33.59| * | TD4 24.25
* | R14B 22.46 22.94| * | SE2 27.07 ** | TD4 + 5% 25.31
R14C 19.67 20.16| * [ SE2A 27.84 * | TDS 24.95
* | R15 20.37 * | SE2B 29.62 ** | TD5 + 5% 26.33
* | R16 21.48 21.99| * | SE3 24.41 * | TD6 25.66
R17 20.19 20.69| * | SE3A 25.06 ** | TD6 + 5% 27.08
* | R18 20.99 * | SE3B 27.07 * | TD7 25.66
R18A 20.10 21.54| * | SE4 21.78 ** | TD7 + 5% 27.08
* | R19 22.23 22.70| * | SE4A 22.38 * | GRID 26 23.90
R19A 21.27 21.80

** This rate code is at or near the pay equity target rate for the classification.

As a result, the revised wage rate for this rate code may not provide

for a 5% differential above the base rate code (i.e. TD base rate code). This rate code is only a label for the new wage rate and may provide for an actual

wage differential of less than 5%.
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